Factsheet

Hormone-related health complaints in women: the impact on work

Health complaints

80% of female employees
in the Netherlands aged

15 to 75 report experiencing
occasional or regular
hormone-related health
complaints.

[ sometimes [l Regular
complaints complaints

B Never
complaints

Hormone-related health complaints
by hormonal phase

The phase of reproductive age in which
women menstruate monthly or use
contraception.

Health complaints

19%

[ Never complaints

Last menstrual
period

Menopause

Perimenopause

The phase before menopause in which
menstruation changes, up to 1 year after
the last menstruation.

The phase that begins one year after
the last menstruation.

Health complaints Health complaints

[ sometimes complaints [l Regular complaints

Health and work ability

72% of female respondents indicate
they experience (very) good health,
compared to 75% of men.

[ Never

22% of women report burnout

complaints compared to 18% of men.

[ sometimes complaints

complaints

Complaints

Women reported the extent to
Women rate their work ability .
on average as 7,8,
men rate themselves a 81.

which they experience hormone-
related health complaints
associated with menstruation,
pregnancy, or menopause.
Based on their responses, three

groups were identified: women

without complaints, women with
occasional complaints, and women
with regular complaints.
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Influence of hormone-related health
complaints on work

39% of female employees report that hormone-related health complaints impact their work. This means that
over 1.5 million women in the Netherlands experience work-related limitations due to these symptoms.

[] Complaints that
limit work

[l Complaints that

do not limit work

] No complaints
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B 25% afew B 10% monthly M 4% daily
times per year (410.000 women) or weekly
(1.000.000 women) (180.000 women)

Absenteeism

56% of female respon-
dents reported being sick
at least once in the past
year, compared to 51%
of male respondents.

I Never
[ sometimes

M Regular
Presenteeism

Presenteeism means working while
you are sick or not fit.

67% of women with
hormone-related
complaints continue
working even when they
are sick or not feeling
well enough to do so.

[ sometimes complaints

[ Regular complaints

Impact of the Complaints on Work

Productivity Work Performance

29% of women with
hormone-related com-
plaints feel they are less
able to perform their
work effectively when
experiencing symptoms.

66% of women with
hormone-related
complaints feel that
they get less work

done when experiencing
complaints.

B sometimes complaints [ Regular complaints

Guilt 9%

16% of women with
hormone-related
complaints feel guilty
about their complaints
towards employers.

22%
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Do We Talk About the Complaints?

63% of female employees
with hormone-related health
complaints discuss these issues

either at work or in other settings.

43% talk about their complaints
with colleagues, while only
12% do so with their manager.

Among those who do not discuss
their symptoms, 9% say they
would like to.

%
54 With whom are
complaints discussed?
36%
27%
colleagues manager  occupational  general medical someone
physician  practitioner  specialist else

[ Sometimes complaints [ Regular complaints

Taboo

73% of both male and female employees believe that discussing
hormone-related complaints at work is not considered taboo.

However, in practice, there is still
reticence: 32% of all female employees
and 36% of all male employees indicate
that hormone-related complaints are not

openly discussed at work.

22% of female employees consider discussing hormone-related
complaints at work to be risky for their career, compared to
only 6% of male employees who share this concern.

Strategic Concealment

Of the women with hormone-related health

complaints...

35% keep hormone-
related health
complaints hidden.

Employers can benefit from
fostering a healthy and open work
culture that acknowledges the
impact of hormone-related health
issues. The key question is how
paid work can be better organized
to support the recognition

and management of health
concerns related to menstruation,
motherhood, and menopause.

The figures in the factsheet are based on a follow-up analysis of the National Working Conditions Survey (NEA 2023),
conducted among 3,787 employees aged 40 to 75 in November 2024.

Recommendations

Women in postmenopause
have the lowest rates of
absenteeism, yet they often
face discrimination in the labor
market. In a time of aging
populations and workforce
shortages, it’s essential to focus
on this group. Policies should
challenge outdated myths
about their productivity and
recognize their value.

More attention to women with
regular menstrual complaints
is important because they still
have an entire career ahead of
them. Greater awareness and
recognition of how menstrual
complaints affect work and
career opportunities can help
support them better.
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