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gender, age, total working hours per week (≤37 or >37 h a 
week), and shift work were tested.
Results In total, 11.7% (N = 1048) of the respondents 
reported having multiple jobs and 7.6% (N = 678) expe-
rienced LTSA during follow-up. After adjustment for 
confounders, no significant association between LTSA 
and MJH in general (OR = 0.82), combination MJH 
(OR = 0.81), or hybrid MJH (OR = 0.83) was found. 
Among employees working more than 37 h per week, com-
bination MJH was associated with a higher likelihood of 
LTSA (OR = 1.50).
Conclusions We did not find evidence for an increased 
likelihood of LTSA among multiple job holders. Future 
research should study the likelihood of LTSA among sub-
groups of multiple job holders, e.g. those working long 
hours.

Keywords Multiple job holding · Long-term sickness 
absence · Dual job holding · Register data · Cohort

Introduction

Long-term sickness absence (LTSA) has a large personal, 
organisational, and societal impact. On a personal level, 
it may negatively affect sustainable employability, as it is a 
risk factor for job termination (Virtanen et al. 2006) and not 
returning to the labour market (Høgelund et al. 2003). Also, it 
increases the likelihood of social exclusion (Burr et al. 2011). 
At an organisational and societal level, LTSA accounts for 
three quarters of the total sickness absence costs (Andersen 
et al. 2012) and reduces the supply of labour on the short and 
long term (Burr et al. 2011; Høgelund et al. 2003).

Previous research on LTSA has shown that it is predicted 
by health, health behaviour, and work characteristics. For 
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combination MJH, and hybrid MJH. Interaction effects for 
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instance, general self-reported health has been found to pre-
dict LTSA among women (Peterson et al. 2011). Also, stud-
ies have shown that LTSA is predicted by burn-out (Bor-
ritz et al. 2010; Peterson et al. 2011), disturbed sleep and 
fatigue (Akerstedt et al. 2007), (severe) depressive symp-
toms (Bültmann et al. 2006; Peterson et al. 2011), chronic 
health complaints (Sterud 2014), and being a heavy smoker 
or ex-smoker (Christensen et al. 2007). Regarding work 
characteristics, physical demands, such as working mainly 
standing or squatting and lifting or carrying loads have 
been shown to predict LTSA (Sterud 2014; Andersen et al. 
2016; Lund et al. 2006), as well as psychosocial demands, 
such as role conflict, poor management quality, high emo-
tional demands, bullying, and low rewards (Clausen et al. 
2012; Lund et al. 2005; Melchior et al. 2003; Nielsen et al. 
2013; Ortega et al. 2011; Aagestad et al. 2014). Also, shift 
work predicted sickness absence longer than two weeks in 
a study among female carers of the elderly (Tüchsen et al. 
2008). Recent studies found that long working hours were 
associated with fewer sickness absence spells, but more 
sickness absence days (Lesuffleur et al. 2014) and that long 
working hours reduced the likelihood of sickness absence 
(Niedhammer et al. 2013).

Until now, studies on the association between work 
characteristics and LTSA have focused on characteristics of 
the main job, and have not addressed multiple job holding 
(MJH). In many countries, however, MJH is a common 
phenomenon. For instance, in Denmark, the Netherlands, 
and Norway between 7% and 10% of employed persons 
had multiple jobs in 2015 (Eurostat 2015).1

Little is known about the health consequences of MJH. 
Previous research has found mixed results and has suggested 
a variety of mechanisms linking MJH and health. An Aus-
tralian qualitative study for instance, found that multiple job 
holders who work long hours experience time squeeze (Bam-
berry and Campbell 2012). Studies in the US have found 
that long working hours can partly explain why multiple job 
holders have a higher risk at injuries and sleep less (Marucci-
Wellman et al. 2014a, b). Multiple job holders may also expe-
rience difficulties combining different work schedules and 
different work roles (Bamberry and Campbell 2012), which 
may lead to stress. In addition, combining different work 
schedules may result in working anti-social hours (Marucci-
Wellman et al. 2014a), which are associated with work–home 
conflict (Wirtz et al. 2011) and adverse health outcomes 
(Allen et al. 2000). Other studies have found a positive asso-
ciation between MJH and (mental) health (Dorenbosch et al. 
2015; Jamal et al. 1998). This may be explained by increased 
job pleasure and self-efficacy resulting from increased task 
variety and the acquisition of diverse skills.

1 Number of employed persons with a second job divided by total 
number of employed persons.

The inconclusive results of earlier studies on the asso-
ciation between MJH and health may be a result of diver-
sity among multiple job holders (Bamberry and Campbell 
2012). This diversity can result in distinct health effects 
among multiple job holders. A recent Dutch cross-sectional 
study, for instance, found that reasons for MJH modified 
the association between MJH and burn-out (Dorenbosch 
et al. 2015). The prevalence of reasons for MJH may dif-
fer between countries with different social security systems 
and may change over time, explaining inconclusive results 
of previous research.

The present study aims to explore the association 
between MJH and LTSA to increase our knowledge on 
the health consequences of MJH. In line with Kivimaki, 
we consider LTSA as a global indicator of health (Kivi-
maki et al. 2003). Previous research has suggested that 
the association between MJH and health is different for 
employees with different reasons for MJH (Dorenbosch 
et al. 2015). We expect that employees with a second job 
as an employee may have different reasons for MJH than 
employees who are self-employed in their second job, 
because workers often have specific reasons to choose 
self-employment, such as a desire for independence (Tay-
lor 1996). To account for the diversity among multiple job 
holders, we will distinguish between combination MJH 
(multiple jobs as an employee) and hybrid MJH (job as an 
employee as well as being self-employed).

Methods

Study population

The study population consisted of persons who participated 
in the 2010 wave of the Danish Work Environment Cohort 
Study (DWECS). In September 2010, a representative sam-
ple of 30,000 employees, self-employed and unemployed 
persons aged 18–59 was extracted from Statistics Denmark 
and invited to participate in the 2010 wave of DWECS. In 
total, 14,495 persons returned the questionnaire, either 
online or on paper. Non-response analyses showed that 
response was relatively low among men, persons with a short 
education and younger people (NRCWE 2011). In the pre-
sent study, we excluded respondents who reported not being 
an employee at baseline (N = 5669), who received a social 
benefit for sickness absence at baseline (N = 195), or who 
did not report whether they had a second job (N = 163). In 
total, 8968 respondents were included (see Fig. 1).

Determinant

MJH was measured using one question in DWECS, about 
having a second job. Possible answers were: ‘yes, as a 
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self-employed person’; ‘yes, as a helping spouse (self-
employed)’; ‘yes, as an employee’; and ‘no’. Multiple 
answers were not allowed. This variable was dichoto-
mized (yes/no). Variables for combination MJH (‘yes 
as an employee’ versus ‘no’) and hybrid MJH (‘yes as a 
self-employed person’ and ‘yes as a helping spouse (self-
employed)’ versus ‘no’) were also created.

Outcome

LTSA was defined as receiving sickness benefits for a 
period of five consecutive weeks or longer, because dur-
ing the study, according to Danish regulations, employ-
ers were entitled to compensation of wages paid to 
sick-listed workers after a period of four weeks. Con-
sequently, registration of sickness absence started after 
four weeks. A dichotomous variable was created using 
data from the Danish Register for Evaluation of Margin-
alization (DREAM). DREAM contains register-based 
information on social transfer payments in Denmark, 
such as sickness absence compensation, and unem-
ployment benefits, on a weekly basis (Hjollund et al. 
2007). Follow-up started the week after the respond-
ent filled out the DWECS questionnaire and lasted for 
78 weeks (1.5 years). Respondents who died, emigrated, 

or received pension or ‘cash benefits’ (an unemployment 
benefit provided by the state alongside which it is not 
possible to receive sickness benefits) (N = 456) were 
excluded from the week this event occurred, because 
they were no longer at risk for LTSA. As a result, the 
average follow-up duration was 76 weeks. Because we 
used register-based data, information on LTSA was 
available during the entire follow-up period for all 
respondents.

Covariates and confounders

The selection of potential confounders was based on previ-
ous research on MJH and LTSA. We included demographic 
factors, health-related factors, and work-related factors, 
which were all measured using the DWECS questionnaire, 
as potential confounders. Regarding demographics, age and 
gender were included. Both have been shown to be related 
to LTSA (Burr et al. 2011). Regarding health-related vari-
ables, general health and mental health have been shown to 
be predictors of LTSA (Andrea et al. 2003; Bültmann et al. 
2006; Knudsen et al. 2013). Therefore, we included a ques-
tion on general self-perceived health and the major depres-
sion inventory (Olsen et al. 2003). Further, we included 
several measures of health behaviour, as previous research 
shows they predict LTSA (Burr et al. 2011; Christensen 
et al. 2007). Body mass index (BMI = kg/m2) was included 
[underweight and normal weight (up to 25), overweight 
(25–30), and obese (more than 30)], as well as smoking 
(never smoked, former smoker, current smoker) and leisure 
time physical activity (0–2, 2–4 h, more than 4 h of light 
or moderate physical activity, or more than 4 h of heavy 
physical activity per week).

To adjust for work-related factors, we included a vari-
able on total working hours per week including overtime, 
and a dichotomous variable on shift work (permanent day 
time work versus permanent evening or night work, shift 
work with/without night work, or other). Both working 
hours and shift work are predictors of sickness absence 
(Lesuffleur et al. 2014), and working hours are associ-
ated with MJH (Hipple 2010). We also included a scale to 
measure lifting loads manually, as previous research shows 
physical work demands are strongly related to LTSA (Burr 
et al. 2011; Andersen et al. 2016). The selection of psycho-
social work factors was also based on previous research, 
which shows that emotional demands, low rewards, vari-
ous forms of bullying, and a lack of supportive colleagues 
and/or management styles predict LTSA (Burr et al. 2011; 
Aagestad et al. 2014; Lesuffleur et al. 2014; Andrea et al. 
2003). We included scales on quantitative demands, emo-
tional demands, social support from colleagues, and social 
support from the supervisor from Copenhagen Psychoso-
cial Questionnaire (COPSOQ) (Kristensen et al. 2005), and 

All 
respondents

N=14,495

N=9326

N=9131

Not an employee at 
baseline: N=5669

Sickness absence at 
baseline: N=195

Final study 
popula�on

N=8968

No informa�on on 
second job: N=163

Fig. 1  Definition of the study population
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person-related negative behaviour from the Negative Acts 
Questionnaire (Einarsen and Raknes 1997). Also, we meas-
ured quality of management, rewards, work-family conflict, 
and perceived job insecurity.

Analyses

Logistic regression analyses were performed to study the 
association between MJH and LTSA. Separate but identi-
cal analyses were performed for MJH in general, combi-
nation MJH and hybrid MJH. First, we performed uni-
variable analyses to study the crude associations between 
MJH and LTSA. Second, we constructed fully adjusted 
models by entering all potential confounders in the model. 
This method was chosen to allow comparison between the 
model for MJH in general, combination MJH, and hybrid 
MJH. Third, we selected potential confounders per domain 
(demographics, health, and work characteristic) using 
backward elimination. We entered all potential confound-
ers per domain in the model and then removed them one 
by one. The potential confounder that, when removed, 
caused the smallest change of the coefficient of MJH, was 
permanently eliminated. This was continued until remov-
ing any of the remaining potential confounders changed 
the coefficient by more than 10%. Subsequently, the same 
procedure was applied using the remaining potential con-
founders from all domains together. We chose this proce-
dure for adjusting because it only includes confounders that 
actually influence the relation between MJH and LTSA, 
and accounts for joint confounding. In sensitivity analyses, 
respondents who died, emigrated, or received pension or 
cash benefits (N = 456) were excluded.

To study whether the relation between MJH and LTSA 
differed by gender, age (<45 years; ≥45 years), total work-
ing hours (≤37 h per week; >37 h per week)(Eurofound 
2009), or shift work (yes/no), we added interaction terms 
to the crude models. If an interaction term was significant 
(p < 0.05), stratified analyses were performed. We only per-
formed unadjusted stratified analyses, because of limited 
statistical power.

Results

Table 1 shows the characteristics of the study population. In 
total, 11.7% (N = 1048) of the respondents reported hav-
ing a second job, 60.6% (N = 635) of whom had a second 
job as an employee, and 39.4% (N = 415) of whom were 
self-employed in their second job. Further, 7.6% (N = 678) 
of respondents experienced LTSA during follow-up. LTSA 
occurred among 7.7% of the single job holders (N = 610) 
and among 6.5% respondents with a second job (N = 68). 
Among respondents who were employee in their second job 

6.9% (n = 44) experienced LTSA and among respondents 
who were self-employed in the second job 5.6% (N = 24) 
experienced LTSA.

After adjusting for demographics, health, and work 
characteristics, we found no statistically significant relation 
between MJH, combination MJH, hybrid MJH, and LTSA 
(see Table 2). All odds ratios (ORs) were below one, and 
the ORs for combination MJH and hybrid MJH were simi-
lar. The sensitivity analyses showed ORs similar to those in 
the main analyses (data not shown).

The interaction terms for working hours and MJH in 
general and combination MJH were statistically signifi-
cant. Therefore, we stratified the analyses of the association 
between these types of MJH and LTSA by total working 
hours. Table 3 shows that among employees who worked 
37 h per week or less, MJH in general as well as combina-
tion MJH was associated with a lower likelihood of LTSA 
in a crude analysis. Among employees who worked more 
than 37 h per week, combination MJH was associated with 
a higher likelihood of LTSA.

Discussion

The aim of this study was to explore the association between 
MJH and LTSA. Overall, MJH, combination MJH, and 
hybrid MJH were not significantly associated with LTSA. 
The direction of the ORs suggests that among Danish 
employees there are no indications for a higher likelihood 
of LTSA among multiple job holders. However, among 
employees who worked more than 37 h per week, combina-
tion MJH might be associated with a higher likelihood of 
LTSA. We also found that, in fully adjusted analyses, ORs 
were similar for combination MJH and hybrid MJH. This 
suggests that any differences between combination MJH 
and hybrid MJH regarding their association with LTSA are 
explained by differences in demographics, health, and work 
characteristics between these types of MJH.

Previous research from the US showed that MJH 
may adversely affect health and result in more inju-
ries (Marucci-Wellman et al. 2014b, 2016). The pre-
sent study did not find that MJH was associated with a 
higher likelihood of LTSA. Three reasons may explain 
these contrasting findings. Firstly, in the present study, 
a different outcome measure was examined compared 
to previous studies on the association between MJH and 
health. Although LTSA is an indicator of health (Kivi-
maki et al. 2003) and it is widely used as such, differ-
ences may exist. For instance, it is possible that not all 
adverse health effects of MJH found in previous research 
result in LTSA.

Secondly, multiple job holders are a heterogene-
ous group of employees, regarding (demographic) 
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Table 1  Characteristics of the study population (N = 8968)

Single job holding  
(SJH)
N = 7920

Multiple job holding  
(MJH)
N = 1048

Combination MJH
N = 635

Hybrid
MJH
N = 413

Demographics

 Gender

  Female 53.7% 46.6%a 52.0% 38.3%a,b

 Age 44.9 (10.5) 44.0 (11.5)a 42.7 (12.4)a 46.0 (9.6)a,b

 Age (dichotomous)

  <45 years 45.7% 46.9% 50.7% 41.2%

  ≥45 years 54.3% 53.1% 49.3% 58.8%

Health

 General self-reported health (0–4) 3.1 (0.8) 3.1 (0.8)a 3.1 (0.8) 3.2 (0.8)a,b

 Depressive symptoms (0–100) 6.5 (6.3) 6.8 (7.2) 7.2 (7.6)a 6.1 (6.6)b

 Body Mass Index (BMI)

  Underweight/normal weight 52.2% 50.7% 52.1% 48.5%a

  Overweight 34.7% 37.2% 34.9% 40.6%

  Obese 13.1% 12.2% 13.0% 10.9%

Health behaviour

 Smoking

  Never smoked 47.4% 52.9%a 50.7% 56.3%a,b

  Smoked in the past 30.2% 26.5% 25.9% 27.5%

  Current smoker 22.4% 20.5% 23.4% 16.2%

 Leisure time physical activity

  <2 h per week 24.9% 26.5%a 26.5%a 26.6%

  2–4 h per week 39.1% 33.9% 33.4% 34.8%

  >4 h per week (low medium) 32.2% 33.8% 32.9% 35.3%

  >4 h per week (heavy) 3.7% 5.7% 7.3% 3.3%

Work characteristics

Working hours

 Total working hours 37.9 (7.3) 45.5 (12.3)a 45.0 (13.6)a 46.0 (10.4)a

 Total working hours (dichotomous)

  ≤37 h 63.5% 18.9%a 20.5%a 14.3%a,b

  >37 h 36.5% 82.1% 79.5% 85.7%

 Shift work

  Yes 19.1% 26.6%a 31.2%a 19.7%b

Physical load

 Lifting loads index (0–100) 15.3 (19.4) 16.4 (19.8) 17.6 (20.4)a 14.5 (18.8)b

Psychosocial factors

 Quantitative demands (0–100) 45.0 (19.7) 45.0 (19.9) 42.5 (20.4)a 48.8 (18.4)a,b

 Emotional demands (0–100) 45.0 (24.8) 48.6 (24.8)a 49.7 (24.6)a 46.9 (24.9)

 Social support colleagues (0–100) 73.1 (21.1) 71.7 (21.9) 71.7 (22.8) 71.8 (20.4)

 Social support management (0–100) 69.6 (24.6) 68.0 (25.7) 67.6 (27.0) 68.6 (24.0)

 Quality of management (0–100) 53.0 (22.3) 52.9 (21.9) 52.3 (21.9) 53.8 (21.8)

 Person-related negative behaviour (0–100) 6.3 (12.5) 8.0 (13.8)a 8.6 (14.3)a 7.0 (12.9)

 Rewards (0–100) 56.8 (17.6) 58.6 (18.0)a 57.6 (18.2) 60.2 (17.6)a,b

 Work-family conflict (0–100) 31.4 (25.2) 32.4 (25.6) 31.5 (25.3) 33.8 (25.9)
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background and reasons for MJH (Bamberry and Camp-
bell 2012). This heterogeneity may also be reflected 
in different health effects of MJH among different sub-
groups of multiple job holders (Dorenbosch et al. 2015). 
Studying a global health indicator, such as LTSA, without 
looking at health effects for different subgroups of mul-
tiple job holders, may result in non-significant findings 
regarding the association between MJH and health. The 
present study revealed no differences between combina-
tion MJH and hybrid MJH regarding the likelihood of 
LTSA, but other relevant subgroups may exist (e.g. mul-
tiple job holders working longer hours). Future research 
should study whether other subgroups of multiple job 
holders can be identified and examine whether health 
effects of MJH differ between these subgroups.

The heterogeneity among multiple job holders may also 
affect the relation between health and LTSA. For some 
workers, having multiple jobs is a financial necessity. For 
this subgroup of multiple job holders, adverse health effects 
of MJH may not be associated with a higher likelihood of 
LTSA but with a higher likelihood of presenteeism due to 
fear of losing their job. Future research should address not 
only whether health effects of MJH are different among 
different subgroups but also whether these subgroups react 
differently to the health effects of MJH.

Thirdly, socioeconomic differences and differences 
in social security systems between the US and Denmark 
may explain why we did not find a higher likelihood of 
LTSA among Danish multiple job holders. For instance, 
it is possible that because of socioeconomic differences 

Table 1  continued

Single job holding  
(SJH)
N = 7920

Multiple job holding  
(MJH)
N = 1048

Combination MJH
N = 635

Hybrid
MJH
N = 413

Perceived job insecurity

 Yes 31.1% 28.0%a 32.0% 21.8%a,b

Outcome

 LTSA 7.7% 6.5% 6.9% 5.8%

a Differs significantly from single job holders
b Hybrid MJH differs significantly from combination MJH

Table 2  The longitudinal 
association between MJH and 
LTSA

a Adjusted for all confounders
b Adjusted for: total working hours, shift work, lifting loads, general health, and leisure time physical 
activity
c Adjusted for: age, total working hours, shift work, lifting loads, emotional demands, quantitative 
demands, work-family conflict, and leisure time physical activity
d Adjusted for: total working hours, shift work, work-family conflict, general health, smoking, and leisure 
time physical activity

Model Multiple job holding 
(MJH)

Combination MJH Hybrid MJH

OR 95% CI OR 95% CI OR 95% CI

Crude 0.83 0.64–1.08 0.89 0.65–1.23 0.74 0.49–1.13

Fully  adjusteda 0.82 0.58–1.17 0.81 0.52–1.25 0.83 0.48–1.44

Adjusted (backward elimination) 0.80b 0.57–1.11 0.78c 0.52–1.19 0.82d 0.51–1.34

Table 3  The longitudinal 
association between MJH and 
LTSA, stratified by weekly 
working hours (crude analyses)

a OR is statistically significant, p < 0.05

Model Multiple job holding (MJH) Combination MJH

37 h per week or less More than 37 h per 
week

37 h per week or less More than 37 h per 
week

OR 95% CI OR 95% CI OR 95% CI OR 95% CI

Crude 0.26a 0.10–0.71 1.29 0.93–1.77 0.20a 0.05–0.80 1.50a 1.03–2.20
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between these two countries, in the US more workers 
have multiple jobs due to financial necessity than in Den-
mark. This in turn may result in different health effects 
of MJH in these countries, because reasons for MJH 
seem to modify its relation to health (Dorenbosch et al. 
2015). However, very little is known about how socioeco-
nomic differences and reasons for MJH modify the health 
effects of MJH. Future research should study whether the 
health effects of MJH are different for multiple job hold-
ers with different socioeconomic backgrounds and with 
different reasons for MJH.

That we did not find an increased likelihood of LTSA 
among multiple job holders may also be explained by a 
healthy worker effect (McMichael 1976). It is possible 
that good health is a prerequisite for having multiple jobs 
and working long hours. We found that, at baseline, only 
those who are self-employed in their second job have bet-
ter health than employees with one job. However, based on 
our analyses we cannot conclude whether a health worker 
effect among multiple job holders exists and whether it 
is stronger than a healthy worker effect among single job 
holders. More longitudinal research on the relation between 
MJH and health is needed to determine whether health is a 
determinant and/or an effect of MJH.

The finding that those who have multiple jobs as an 
employee and work more than 37 h per week have a higher 
risk of LTSA is not in line with previous research on work-
ing hours and sickness absence. A recent French study 
found that employees working long hours experienced 
fewer sickness absence spells (Lesuffleur et al. 2014). An 
explanation of these contradicting findings may be that 
having multiple jobs is an extra burden for those who work 
long hours, increasing their risk of sickness absence. More 
research on how the combination of MJH and long working 
hours influences health is necessary.

A strength of this study is the use of register-based 
data, which meant that for all respondents information on 
LTSA was available during the entire follow-up period. 
Also, the way LTSA was measured warrants high reli-
ability, as employers have a strong financial incentive to 
register ill employees. A further strength is that we dis-
tinguished between combination MJH and hybrid MJH to 
account for heterogeneity among multiple job holders. A 
first weakness is that the statistical power of the study was 
limited, because of the low incidence of LTSA. This lim-
ited power is reflected by the relatively wide confidence 
intervals of the ORs. Secondly, it is possible that some 
health effects of MJH only occur after an employee has 
had multiple jobs for a longer period of time. However, 
we only had information on MJH from one measurement. 
Therefore, we were not able to determine MJH-history of 
respondents. Thirdly, the measurement of MJH as well 

as all potential confounders was based on self-reported 
data. Regarding the question on MJH, respondents who 
had more than two jobs were not able to indicate this. 
Therefore, it is possible that misclassification occurred as 
employees who had a second job as an employee and were 
self-employed in a third job were mistakenly classified as 
combination MJH. Fourthly, we did not have data on soci-
oeconomic status (SES) of respondents. However, a Dan-
ish study found no significant association between SES 
and LTSA after adjusting for demographics, physical and 
psychosocial work environment, family status, and health 
behaviour (Christensen et al. 2008). Because we adjusted 
for a wide set of confounders, e.g. physical and psychoso-
cial work demands and health behaviour, we are confident 
that including SES as a potential confounder would not 
have substantially changed our results. Fifthly, previous 
research has suggested that the association between MJH 
and health may differ between employees with different 
reasons for MJH (Dorenbosch et al. 2015). As we did not 
have information on these reasons, we were not able to 
take this into account in our analyses. Sixthly, the interac-
tion terms were only tested in crude analyses, and not in 
adjusted analyses, because of limited statistical power.

In conclusion, this study adds to our knowledge that MJH 
is not associated with an overall increased likelihood of 
LTSA among Danish employees. However, we found indi-
cations for an increased likelihood of LTSA among specific 
subgroups of multiple job holders, e.g. those working more 
than 37 h per week and having multiple jobs as an employee. 
However, little is known about which subgroups of MJH 
exist and how MJH is related to health and LTSA among 
those subgroups. Future research is recommended to study 
which subgroups of multiple job holders exist and whether 
health effects of MJH differ between these subgroups.

Compliance with ethical standards 

Conflict of interest The authors declare that they have no conflict of 
interest.

Ethical approval All procedures performed in studies involving 
human participants were in accordance with the ethical standards of 
the institutional and/or national research committee and with the 1964 
Helsinki Declaration and its later amendments or comparable ethical 
standards.

Open Access This article is distributed under the terms of the Crea-
tive Commons Attribution 4.0 International License (http://crea-
tivecommons.org/licenses/by/4.0/), which permits unrestricted use, 
distribution, and reproduction in any medium, provided you give 
appropriate credit to the original author(s) and the source, provide a 
link to the Creative Commons license, and indicate if changes were 
made.

http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/


806 Int Arch Occup Environ Health (2017) 90:799–807

1 3

References

Aagestad C, Johannessen HA, Tynes T, Gravseth HM, Sterud T 
(2014) Work-related psychosocial risk factors for long-term 
sick leave: a prospective study of the general working popula-
tion in Norway. J Occup Environ Med 56:787–793. doi:10.1097/
JOM.0000000000000212

Akerstedt T, Kecklund G, Alfredsson L, Selen J (2007) Predicting 
long-term sickness absence from sleep and fatigue. J Sleep Res 
16:341–345

Allen TD, Herst DE, Bruck CS, Sutton M (2000) Consequences asso-
ciated with work-to-family conflict: a review and agenda for 
future research. J Occup Health Psychol 5:278

Andersen LL, Clausen T, Mortensen OS, Burr H, Holtermann A 
(2012) A prospective cohort study on musculoskeletal risk fac-
tors for long-term sickness absence among healthcare workers in 
eldercare. Int Arch Occup Environ Health 85:615–622

Andersen LL, Fallentin N, Thorsen SV, Holtermann A (2016) Physi-
cal workload and risk of long-term sickness absence in the gen-
eral working population and among blue-collar workers: pro-
spective cohort study with register follow-up. Occup Environ 
Med 73:246–253. doi:10.1136/oemed-2015-103314

Andrea H, Beurskens AJ, Metsemakers JF, van Amelsvoort LG, van 
den Brandt PA, van Schayck CP (2003) Health problems and 
psychosocial work environment as predictors of long term sick-
ness absence in employees who visited the occupational physi-
cian and/or general practitioner in relation to work: a prospective 
study. Occup Environ Med 60:295–300

Bamberry L, Campbell I (2012) Multiple job holders in Australia: 
motives and personal impact. Aust Bull Labour 38:293–314

Borritz M, Christensen KB, Bultmann U, Rugulies R, Lund T, 
Andersen I, Villadsen E, Diderichsen F, Kristensen TS (2010) 
Impact of burnout and psychosocial work characteristics on 
future long-term sickness absence. Prospective results of the 
Danish PUMA Study among human service workers. J Occup 
Environ Med 52:964–970. doi:10.1097/JOM.0b013e3181f12f95

Bültmann U, Rugulies R, Lund T, Christensen KB, Labriola M, Burr 
H (2006) Depressive symptoms and the risk of long-term sick-
ness absence. Soc Psychiatry Psychiatr Epidemiol 41:875–880

Burr H, Pedersen J, Hansen JV (2011) Work environment as predictor 
of long-term sickness absence: linkage of self-reported DWECS 
data with the DREAM register. Scand J Public Health 39:147–
152. doi:10.1177/1403494811401480

Christensen KB, Lund T, Labriola M, Bültmann U, Villadsen E 
(2007) The impact of health behaviour on long term sickness 
absence: results from DWECS/DREAM. Ind Health 45:348–351

Christensen KB, Labriola M, Lund T, Kivimaki M (2008) Explain-
ing the social gradient in long-term sickness absence: a prospec-
tive study of Danish employees. J Epidemiol Community Health 
62:181–183. doi:10.1136/jech.2006.056135

Clausen T, Nielsen K, Carneiro IG, Borg V (2012) Job demands, job 
resources and long-term sickness absence in the Danish elder-
care services: a prospective analysis of register-based outcomes. 
J Adv Nurs 68:127–136

Dorenbosch L, Sanders J, Beudeker D (2015) Multi-jobbing: wenseli-
jke of onwenselijke arbeidsmarktdynamiek? [Multi-jobbing: 
desirable or undesirable dynamic on the labor market?]. In: 
Chkalova K, Goudswaard A, Sanders J, Smits W (eds) Dynamiek 
op de Nederlandse arbeidsmarkt: focus op flexibilisering 
[Dynamics on the Dutch labor market: focus on increasing flex-
ibility]. CBS [Statistics Netherlands], The Hague, pp 170–196

Einarsen S, Raknes BI (1997) Harassment in the workplace and the 
victimization of men. Violence Vict 12:247–263

Eurofound (2009) Working time in the European Union: Denmark. 
Working time in the European Union: Denmark. https://www.

eurofound.europa.eu/observatories/eurwork/comparative-infor-
mation/national-contributions/denmark/working-time-in-the-
european-union-denmark. Accessed 31 May 2017

Eurostat (2015). http://ec.europa.eu/eurostat/web/employment-and-
social-inclusion-indicators/employment-guidlines/indicators. 
Accessed 17 Jan 2017

Hipple SF (2010) Multiple jobholding during the 2000s. Mon Labor 
Rev 133:21–32

Hjollund NH, Larsen FB, Andersen JH (2007) Register-based follow-
up of social benefits and other transfer payments: accuracy and 
degree of completeness in a Danish interdepartmental adminis-
trative database compared with a population-based survey. Scand 
J Public Health 35:497–502

Høgelund J, Filges T, Jensen S (2003) Long-term sickness absence—
what happens and how does it go. The Danish National Institute 
of Social Research, Copenhagen

Jamal M, Baba VV, Riviere R (1998) Job stress and well-being of 
moonlighters: the perspective of deprivation or aspiration revis-
ited. Stress Health 14:195–202

Kivimaki M, Head J, Ferrie JE, Shipley MJ, Vahtera J, Marmot MG 
(2003) Sickness absence as a global measure of health: evidence 
from mortality in the Whitehall II prospective cohort study. BMJ 
327:364. doi:10.1136/bmj.327.7411.364

Knudsen AK, Harvey SB, Mykletun A, Øverland S (2013) Common 
mental disorders and long-term sickness absence in a general 
working population. The Hordaland Health Study. Acta Psychi-
atr Scand 127:287–297

Kristensen TS, Hannerz H, Høgh A, Borg V (2005) The Copenha-
gen psychosocial questionnaire—A tool for the assessment and 
improvement of the psychosocial work environment. Scand J 
Work Environ Health 31:438–449

Lesuffleur T, Chastang J, Sandret N, Niedhammer I (2014) Psycho-
social factors at work and sickness absence: results from the 
French National SUMER Survey. Am J Ind Med 57:695–708

Lund T, Labriola M, Christensen KB, Bültmann U, Villadsen E, Burr 
H (2005) Psychosocial work environment exposures as risk 
factors for long-term sickness absence among Danish employ-
ees: results from DWECS/DREAM. J Occup Environ Med 
47:1141–1147

Lund T, Labriola M, Christensen KB, Bultmann U, Villadsen E 
(2006) Physical work environment risk factors for long term 
sickness absence: prospective findings among a cohort of 5357 
employees in Denmark. Brit Med J 332:449–452

Marucci-Wellman HR, Lin T, Willetts JL, Brennan MJ, Verma SK 
(2014a) Differences in time use and activity patterns when add-
ing a second job: implications for health and safety in the United 
States. Am J Public Health 104:1488–1500

Marucci-Wellman HR, Willetts JL, Lin T, Brennan MJ, Verma SK 
(2014b) Work in multiple jobs and the risk of injury in the US 
working population. Am J Public Health 104:134–142

Marucci-Wellman HR, Lombardi DA, Willetts JL (2016) Working 
multiple jobs over a day or a week: short-term effects on sleep 
duration. Chronobiol Int 33:1–20

McMichael AJ (1976) Standardized mortality ratios and the ‘healthy 
worker effect’: scratching beneath the surface. J Occup Env Med 
18:165–168

Melchior M, Niedhammer I, Berkman LF, Goldberg M (2003) Do 
psychosocial work factors and social relations exert independent 
effects on sickness absence? A six year prospective study of the 
GAZEL cohort. J Epidemiol Community Health 57:285–293

Niedhammer I, Chastang JF, Sultan-Taieb H, Vermeylen G, Par-
ent-Thirion A (2013) Psychosocial work factors and sickness 
absence in 31 countries in Europe. Eur J Public Health 23:622–
629. doi:10.1093/eurpub/cks124

Nielsen MB, Madsen IE, Bultmann U, Aust B, Burr H, Rugulies R 
(2013) Effort-reward imbalance at work and risk of long-term 

http://dx.doi.org/10.1097/JOM.0000000000000212
http://dx.doi.org/10.1097/JOM.0000000000000212
http://dx.doi.org/10.1136/oemed-2015-103314
http://dx.doi.org/10.1097/JOM.0b013e3181f12f95
http://dx.doi.org/10.1177/1403494811401480
http://dx.doi.org/10.1136/jech.2006.056135
https://www.eurofound.europa.eu/observatories/eurwork/comparative-information/national-contributions/denmark/working-time-in-the-european-union-denmark
https://www.eurofound.europa.eu/observatories/eurwork/comparative-information/national-contributions/denmark/working-time-in-the-european-union-denmark
https://www.eurofound.europa.eu/observatories/eurwork/comparative-information/national-contributions/denmark/working-time-in-the-european-union-denmark
https://www.eurofound.europa.eu/observatories/eurwork/comparative-information/national-contributions/denmark/working-time-in-the-european-union-denmark
http://ec.europa.eu/eurostat/web/employment-and-social-inclusion-indicators/employment-guidlines/indicators
http://ec.europa.eu/eurostat/web/employment-and-social-inclusion-indicators/employment-guidlines/indicators
http://dx.doi.org/10.1136/bmj.327.7411.364
http://dx.doi.org/10.1093/eurpub/cks124


807Int Arch Occup Environ Health (2017) 90:799–807 

1 3

sickness absence in the Danish workforce. J Occup Environ Med 
55:454–459. doi:10.1097/JOM.0b013e31827dba5b

NRCWE (2011). http://www.arbejdsmiljoforskning.dk/da/arbejdsmil-
joedata/flere-datasaet/arbejdsmiljo-og-helbred/metoden-bag-
undersoegelsen. Accessed 02 Sept 2016

Olsen L, Jensen D, Noerholm V, Martiny K, Bech P (2003) The 
internal and external validity of the major depression inven-
tory in measuring severity of depressive states. Psychol Med 
33:351–356

Ortega A, Christensen KB, Hogh A, Rugulies R, Borg V (2011) One-
year prospective study on the effect of workplace bullying on 
long-term sickness absence. J Nurs Manag 19:752–759

Peterson U, Bergstrom G, Demerouti E, Gustavsson P, Asberg M, 
Nygren A (2011) Burnout levels and self-rated health prospec-
tively predict future long-term sickness absence: a study among 
female health professionals. J Occup Environ Med 53:788–793. 
doi:10.1097/JOM.0b013e318222b1dc

Sterud T (2014) Work-related mechanical risk factors for long-term 
sick leave: a prospective study of the general working popula-
tion in Norway. Eur J Public Health 24:111–116. doi:10.1093/
eurpub/ckt072

Taylor MP (1996) Earnings, independence or unemployment: why 
become self-employed? Oxford Bull Econ Stat 58:253–266

Tüchsen F, Christensen KB, Nabe-Nielsen K, Lund T (2008) Does 
evening work predict sickness absence among female carers of 
the elderly? Scand J Work Environ Health 34(6):483–486

Virtanen M, Kivimaki M, Vahtera J, Elovainio M, Sund R, Virtanen P, 
Ferrie JE (2006) Sickness absence as a risk factor for job termi-
nation, unemployment, and disability pension among temporary 
and permanent employees. Occup Environ Med 63:212–217

Wirtz A, Nachreiner F, Rolfes K (2011) Working on Sundays–
effects on safety, health, and work-life balance. Chronobiol Int 
28:361–370

http://dx.doi.org/10.1097/JOM.0b013e31827dba5b
http://www.arbejdsmiljoforskning.dk/da/arbejdsmiljoedata/flere-datasaet/arbejdsmiljo-og-helbred/metoden-bag-undersoegelsen
http://www.arbejdsmiljoforskning.dk/da/arbejdsmiljoedata/flere-datasaet/arbejdsmiljo-og-helbred/metoden-bag-undersoegelsen
http://www.arbejdsmiljoforskning.dk/da/arbejdsmiljoedata/flere-datasaet/arbejdsmiljo-og-helbred/metoden-bag-undersoegelsen
http://dx.doi.org/10.1097/JOM.0b013e318222b1dc
http://dx.doi.org/10.1093/eurpub/ckt072
http://dx.doi.org/10.1093/eurpub/ckt072

	The longitudinal association between multiple job holding and long-term sickness absence among Danish employees: an explorative study using register-based data
	Abstract 
	Purpose 
	Methods 
	Results 
	Conclusions 

	Introduction
	Methods
	Study population
	Determinant
	Outcome
	Covariates and confounders
	Analyses

	Results
	Discussion
	References




