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Willingness to work until retirement age is increasing in the Netherlands: from 21% in 2005 to 26%
in 2006. People’s willingness and ability to work until retirement are related to demographics,
current health and work characteristics. Significant sectoral differences emerge, and the gap between
being willing and being able varies considerably. This gap constitutes the scope for increasing the
labour force by encouraging employees who can to stay in work.

The 2006 National Survey on Working Conditions (Nationale Enquéte Arbeidsomstandigheden,
NEA) indicates that an increasing proportion of employees are willing to keep on working until
retirement age. This increase of almost six percentage points in employees who state their willingness
to continue working until 65 years is found over a period of only one year, from 21% of employees in
2005 to 26.5% of employees in 2006.

Gap between those willing and those able to stay in work

The proportion of employees who report that they are able to keep on working until 65 years is
somewhat larger, at about 40%, than that of employees who are willing to do so. The gap between the
percentage of employees who are willing to work until 65 years and those who are able to do so may
be interpreted as the scope for a further increase in the labour force by encouraging employees to
continue working until the age of 65. The size of this gap appears to vary considerably by sector of
economic activity (see Figure).

Employees willing to work until 65 years and those able to do so, by sector (%0)


http://www.eurofound.europa.eu/default/observatories/eurwork
http://www.eurofound.europa.eu/topics/ageing-and-work
http://www.tno.nl/content.cfm?context=markten&content=case&laag1=52&item_id=107
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Employees willing to work until 65 years and able to do so, by sector (%)

In sectors like construction, as well as transport and manufacturing, employees are rather unwilling
and unable to keep on working until the age of 65. In healthcare and agriculture, the gap between the
proportion of workers who are willing and those who are able to continue working is relatively small.
However, in sectors like financial services and public administration, this gap is large: a high
proportion of employees indicate that they are able to work until 65 years, but relatively few state that
they are willing to do so. Therefore, these sectors in particular have scope for increased employability.

In the hotels and restaurants sector, employees are willing to keep on working until retirement age,
but a lower proportion indicate that they are able to do so. The latter picture may partly be due to the
fact that a large proportion of employees in this sector — and particularly the younger employees — do
not know yet whether they are willing or able to continue working until the age of 65. It is worth
noting that this sector employs a large proportion of young workers.

Motivation factors

Regression analyses were performed in order to gain more insight into employees’ motivation in this
regard. The analysis sought to identify the main determinants of willingness and ability to work until
65 years by demographic factors, health indicators and work characteristics (see Table and also
NL0607NU06).
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http://www.eurofound.europa.eu/ef/observatories/eurwork/articles/undefined/factors-influencing-workers-to-continue-working-until-retirement-age

DETERMINANT

DEMOGRAPHICS

SEX

EDUCATION

MIGRANT EMPLOYEE

MARRIED, LIVING WITH
PARTNER

WITH CHILDREN LIVING AT
HOME

HEALTH

HEALTH

FATIGUE

WORK CHARACTERISTICS

EMPLOYMENT CONTRACT

NUMBER OF WORKING HOURS

SHIFT WORK

WORKING IN INDUSTRY

ADMINISTRATIVE WORK

SERVICE JOBS

WILLINGNESS TO WORK UNTIL
65 YEARS

n.s.

Highest educational level most
willing

More willing than Dutch national
employee

More willing than single employee

More willing than employee with no
children/no children living at home

Good health: More willing

Less fatigue: More willing

Employee on temporary contract less
willing

> 32 hours/day less willing

n.s.

Less willing

n.s.

n.s.

ABILITY TO WORK UNTIL
65 YEARS

n.s.

Highest educational level most
able

n.s.

n.s.

More able than employee with
no children/no children living at
home

Good health: More able

Less fatigue: More able

n.s.

n.s.

Shift work: Less able

Less able

More able

Less able




HEALTHCARE n.s. Less able
EDUCATION n.s. Less able
PROFESSIONAL n.s. More able
AGRICULTURAL n.s. Less able
JOB DEMANDS High: Less willing High: Less able
AUTONOMY High: More willing High: More able
EMOTIONAL LOAD n.s. High: Less able
PHYSICALLY HEAVY WORK n.s. High: Less able
ggﬁlﬁ:ﬁo?\st,Esl\dgﬁogsMpi'\\l(T High: More willing High: More able

Note: n.s. = not significant.
Source: NEA 2005

Based on the strength of the significant coefficients, it is concluded that willingness and ability to
work until retirement age are related to good health, a high level of education, a high level of job
autonomy, good employment conditions and having children living at home. They are hampered by
high levels of work pressure and fatigue, and working in industry. These determinants of willingness
in particular can be considered as the motivating factors to actually keep on working until 65 years of
age.
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