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NATIONAL

Reliable / independent

S —
STATISTICS Official Statistics

MONITORING
WORK &
EMPLOYMENT

ACADEMIC MARKET
RESEARCH RESEARCH

Publicity
Actuality




MONITORING

WORK &
EMPLOYMENT




OUR AIM
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Follow trends in quality of work and employment

Identify ‘emerging risks’ & risk groups,
and relations between:

Working conditions
Industrial relations
Sustainable employability
Health

Etc.

Through:

* High-quality structural monitoring
* Innovating monitoring, linking data sources
 Development of tools and services for stakeholders
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National Survey Of The Self-employed
Biannual monitor of working conditions

BU I L D I N G Zf :i{f‘;gznployed
BLOCKS ZEA
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NWCS EMPLOYMENT WEA

Netherlands Working Conditions Survey E\ National Survey For Employers
Annual monitor of working conditions Biannual monitor of working conditions
of employees according to employers.

N = 25.000 - 60.000 N = 5.000




National Survey Of The Self-employed
Biannual monitor of working conditions

BUILDING e copl
BLOCKS ik _Sustainable

Longitudinal research
based on the NEA 2015

15.000 employees,
m 1.500 self-employed

1.200 unemployed
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NWCS EMPLOYMENT WEA

Netherlands Working Conditions Survey National Survey For Employers

Annual monitor of working conditions _ Biannual monitor of working conditions
of employees according to employers.
N = 25.000 - 45.000 N = 5.000

STREAM

Study on Transitions in Employment, Ability and Motivation
Longitudinal research among 15.000 employees of age 45 and above
Since 2010
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NWCS DESIGN

Sample
Drawn from the polisadministratie and basisregistratie personen

» 2005-2013 80.000 invitations, response 25.000
2014-2017 140.000 invitations, response 38.000 (2014), 45.000 (2017)

2018-current  +/-175.000 invitations, oversampling education

Population

Employees, oversampling groups with low response
2005-2013 15-65 year
2014-2018 ~ 15-75 year
Results weighted (7 factors) to maintain representability

2005-2013 choice of chance on gift certificate or donation

2014 no reward

2015 3 groups: 1) chance of i-pad, 2) chance of €250, 3) no reward
2016-current  chance of €250




NWCS DESIGN

Questionnaire: 200+ items, 30 minutes
2005-2013 55% paper, 45% online
2014-2017 >90% online

2018 100% online

Data enriched
Standard.: __Age, gender, ethnic background, sector, household

composition, financial situation, urbanization (of residence),
collective labor agreement

On demand: Linking with ‘any’ register-data, such as:
hospital data, divorce, (future) contracts through the SSD




T H E M E s . Personal characteristics

- Age, gender, education, etc.
Quality of work

Work content and organization Effects
Contact with clients, etc.

Health, accidents,
absenteeism, employability,

turnover, innovation, f"""
productivity / A

Working conditions
Physical load, psychosocial load, etc.

durad
Industrial relations

Working times, training, education, etc. I

Company policy

HRM, absenteeism, measures taken
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EUROSTAT: WORK ACCIDENTS

Non-fatal accidents at work, 2016 and 2017
(standardised incidence rates per 100 000 persons employed)
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Note: non-fatal (serious) accidents reported in the framework of ESAW are accidents that imply at least four full

calendar days of absence from work. NACE Sections A and C-N. Ranked on the values for 2017

(') 2016° data

Source: Eurostat (online data code: hsw_mi01) eurostatia




MINISTRY OF SOCIAL AFFAIRS AND EMPLOYMENT

CURRENT
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CURRENT

FORMAL INDICATORS

Work accidents
Occupational diseases
General health
Work-life balance

Satisfaction
with working conditions
with work in general

Work related absenteeism
Age until able to work
Age until willing to work

WORKING CONDITIONS

. Physical factors
Lifting
Repetitive movements
Postures
Vibrations
Sedentary work
Psychosocial
Demands
Autonomy
Emotional demands
Social support
Environmental
Dangerous work
Substances
Noise

OTHER
. Burn-out complaints
. Employment conditions
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STRESS

WERKEN MET [GEVAARLIJKE] STOFFEN (IN CIJFERS)

1 1 op do 6 werknemers
(uim 1 miljoen Nederlan-

risice om ziek fe worden.

Wat kun Jo krljgen van
werken met gevaarlijke

Werken mef gevaarilie.
sioffen kan leiden fof emslige
Zieklen, zoals asima, andere
longrlekien en kanker.
Daarom richt de campagne
7ich In eerste Instaniie op

Hoevael mensen worden
21ek?

Van werken mel gevaariie
stoflen kun Je zick worden
40% van de zieklelast door
ongunsiige arbeidsomstan-
dligheden komf door werken
met gevaarifje sfoffen.

Het Jaarijs cantal doden

Hot kan jaren duren voor-
dat ziekleverschilnselen
opireden.

Van alle stertgevalien door
werken mel gevaarike
stoffen in Nederland is de
verdeling:

20% werkenden
0%

cioren
relalief veel bloolgesield

schatling 4.100. Daarvan
slerven 3.000 mensen ais
‘gevolg van stoffenbloot-
Stollng. Venreweg de meest

tal verkeersdoden lag in 2017

maken met gevaaniie slofien:

“ﬁm%
U

‘gevaarllke stofin:

Tips en tools voor
het beheersen van

herken de stress en psychosociale
druppel risico’s op de werkplek

check je
werkstress

SUBSTANCES

Save the date! werk]

odyV

28 oktober
B

PHYSICAL
LOAD




OTHER AND UPCOMMING

Sector/region Ministry of Social and
SLVEIRVETS Economic Council
and Employment
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III. COVID-19 f—d LEARNING

oo 0 “In 2040, the burden of
S disease as a result of
an unhealthy lifestyle

Labor Inspectorate Ministry of Health, and an unhealthy living
Welfare and Sport ) ~environment will be

reduced by 30%.”
MONITORING
DEPRESSION
FOCUS ( , MISSION LIFE
SCIENCE AND

HEALTH




' THANK YOU
FOR YOUR ATTENTION

Wendela Hooftman




