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What is STREAM?

STREAM is a
annual measurements among persons
in the Netherlands. Participants fill in an
online questionnaire on topics such as: health,
work, knowledge and skills, social
circumstances, and financial situation.
More than

with

persons participated at baseline. In the second
measurement 82% of the original participants
participated, in the third measurement this was

80%, and in the fourth measurement 74%. See
participation flow figure for an overview.

For data collection an existing Intomart
GfK internet panel is used. For 89% of baseline
participants, with information from

is possible.
To obtain addition insight,
have and will be conducted among

STREAM participants.
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, in close
and

STREAM

STREAM TNO STAFF:
DR. GOEDELE GEUSKENS: PROJECT LEADER

DR. SWENNEKE VAN DEN HEUVEL: RESEARCH FELLOW

LAUDRY VAN DER MEER: RESEARCH FELLOW
ASTRID DE WIND: PHD STUDENT
FENNA LEIJTEN: PHD STUDENT
DR. ERNEST DE VROOME: STATISTICIAN
PROF. DR. PAULIEN BONGERS
DR. BIRGITTE BLATTER

IN COLLABORATION WITH:
ERASMUSMC: PROF. DR. ALEX BURDORF
VUMC: PROF. DR. ALLARD VAN DER BEEK

. bz
VU medisch centrum ~

innovation
for life s s

~TNO
STREAM Newsletter

Study on Transitions in Employment, Ability and Motivation

Issue 3

Theme: Transitions out of work

Health, job characteristics, skills, and social and financial factors in relation to
early retirement

Due to the ageing of the population, it is important that workers prolong their working life. Although the average
retirement age in the Netherlands has increased, most workers still leave the workforce before the official retirement
age of 65. A recent STREAM study investigated the influence of health, job characteristics, skills, and social and
financial factors on early retirement. In total, 2,317 employees, who participated in the first two measurements, were
included in the this study. Of these persons, 269 made the transition from work to early retirement between the
these two measurements.
Older age, poor physical health, a positive attitude of the partner with respect to early retirement and the financial
possibility to stop working before age 65 predicted the transition from work to early retirement, whereas employees
that reported high appreciation at work and higher focus on development of skills and knowledge were less likely to
retire early. Of all the factors studied, the financial possibility to stop working before the age of 65 years contributed
most strongly to early retirement, followed by the attitude of the partner and appreciation at work.
The results of this study show that the causes of early retirement are multifactorial, which advocates that policies,
regulations, and interventions focus on a diversity of factors in order to prolong working lives.
See reference De Wind et al., 2013.
STREAM is interested in
(inter)national and
multidisciplinary
collaborations to conduct

Participation flow STREAM

innovative research with
practical implications.
Contact us for possible
partnerships!
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SITGIEER N IR I EENG I NS EENGWRATINEE Turnover & retirement (intentions)
at Work Symposium

Generally, work characteristics are used to explain turnover rather than retirement (intentions).
Following the literature on Job-Demands Resources and Person-Environment Fit, we used job
resources and demands as well as personal resources and demands to explain and compare workers’
intentions to retire or to switch jobs. Based on the first STREAM wave (N=10,849), we found that
personal resources are negatively related to the intention to retire. Workers who are intrinsically or
extrinsically motivated are less likely to withdraw from the labour market through retirement.
Regarding turnover intentions, our results indicated that intrinsic motivators increase, and extrinsic
motivators decrease the intention to switch job. Furthermore, the analyses revealed that higher job
demands increase the intention to retire, but do not affect turnover intentions. High job resources
relate negatively to both retirement and turnover intentions, indicating that the provision of
resources might be a source to prolong labour market participation. High personal demands, defined
as a misfit between what workers 'want' and what they 'have', are positively associated with
retirement and turnover intention. Workers who perceive a misfit between provided work
environment and their personal requests are more likely to intend to retire or switch jobs.
Summarizing, organizational motivators may play an important role in stimulating older workers’ labor
market participation.

Longitudinal cohort studies are needed

aim to connect European
cohort studies exchange knowledge highlight
important research questions

See reference Miinderlein et al., 2013.
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